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INTRODUCTION RESULTS

 Arfificial intelligence (Al)-based assessment offers scalable « Students struggled to distinguish Al vs. human evaluation
solutions but raises concerns about reliabllity, fairness, and with accuracy often close to chance.
frust. +  Human grading was rated significantly higher on

* Most research focuses on Al performance, not student accuracy, fairness, usefulness, and appropriateness for
perceptions. Understanding how students interpret Al learning.
evaluation is essential because learning outcomes . After disclosure of the source, students' ratings of Al
depend on how feedback is received, processed, and scoring decreased, even when their initial evaluations
acted upon. were positive, while feedback was less affected.

« Students who use Al frequently tended to rate Al
feedback more positively overall.

« Students with lower technology comfort rated fairness
and trust significantly lower for Al systemes.
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